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SECTION 2 
REC@G\TTiOS 

-> i ne  Company re:o=~zes ?he L7nion as the sols a d  exclusil-e col!ective barzainii? 
representatiw for the purrose of rvages. hollrs: and otkner conditions of employment for all 
emploxees within the scope of [his .Xsesn;ent in its employ rvirhin the Bellrville Operarine 
Distric:. Employees for whom the Union is so recaezed shzil hereafter be called "ErnployeEs~~ 
when refexkd to collecrively, and "Employee" when referred to individudy. 

- 

SECTION 3 
L N O K  SECIXITY 

It is mutually ageed that membership in good standing in the Union shali be a condition of 
enplo,ment under this Ageement and that new employees shall become members of the Union on 
the 30th day of employment. Upon receipt of written notice born the Lkion that an Employee has 
failed to become or remain a member of the Union in Sood standing by failins to render dues or 
initiation fees uniformly required, the Company shall discharge such employee. 

The Company will deduct and remit monthly to the Union, dues required of such 
employees as certified by a duly authoezed representative of the Union. provided such deduction is 
authorized in writing by the individual employee. Such deduction shall continue k o a  year to year 

, . unless written notice of cancellation is ziven to h e  Union and the Company during the month of 
June in each calendar year The deducrion authorization form shall be mutualiy ageed upon. 

.. 

SECTIOX 4 
REFERRLV. OF APPLICANTS 

The Company will notify the Union of all job vacancies m d  job openings +thin the unit 
covered by this Ageement and in the classifications of work and personnel OVST which the Union 
has jurisdiction md representation in order that the Union may make referral of applicants for 
vacmcies and job openings. Future employment needs will be satisfied in accordmce with 
Section 17. The Locals will submit multiple candidates for consideration who will be subject to 
the following process: 

Must saccessfully complete a physical exam 
Must successfully complete adrug and alcohol screening 
Must succ:ssfully complete ail pre-employment testing requirements. 
Must reside within thirty (30)  minutes of the hezdquarers. 

The Company will not circumvent the Union's exclusive righr of referral by recniting 
applicants kom any other source or by recruiting direcrly. However. in rhe event rhe Union hik to 
h s h  any applicants for any vacancy or opening, or in the event none of the applicants h i s t i e d  
by the L'nion is acceptabie to the Company md the Union fails to h s n  aadirionai applicants. -.hen 
the Company a a y  recruir applicrmts born any other source. 



T;.? U;iion asses  that selection of aoDlicants . .  for referial to jobs shall be on a 
non-discrirniraorj basis and shall noi be b a e d  on_ or in any way affected by Union members>+. 
b:--kiv+ d e s .  regulations. cons;irutional provisions or ary other aspect or obligation of 
mcmnbership. policies. or req~iremenrs. 

The Err.ploycr retains !he righi I to re-iect any job applicant refemd by the Union, and the 
Er5piove:'s esclcsive prerogxive ofhire shall not in any way be deemed to be inpinzed upon bv 
the escimive right - of the Union to make referrai of applicants for employment. 

S e w  enpioyees, or re-employed employees wnose seniority has been te&minmd. shd! 
s s n e  a six (6) continuous nocths probationary period with the Compmy and duk? such period 
thz Company shai! have the ngit to discharze for its o%-n reasons or rehire such employees. 
Employees who are continued in the senice of the Company after said probationq period shall be 
immediarely credited with sis (6) months seniority. 

The Union and its agents in malung referrai of applicants shall utilizc objective standards 
and shall not pass upon the competence of available applicants, and, krther shall not violate the 
rizhts of employees set fonh in Section 7 or the lirnitarions in Section S (a)(:) and 8 (bl(2) of the 
Labor Mma$emenr Relarions Act, as amended. 

The foregoing Sections shall be posted by the Company at its premises where notice to 
Employees and applicants for employment are customaily posted and shall be posted by &e Enion 

. ~ -  at its offices in customary places where notices to applicants for refezai are posted. .-.. 

SECTION 5 
RIGHTS OF COMP.4W 

It is recogriuzed by rhe parties hereto that in the operation of the gas property of the 
Company, on accouiit of the responsibility to at all times furnish a safe and adequate supply of g u  
to the teriitory served by the Belleville Operating District, and its inhabitants, that there can be no 
division of rhls tesponsibilicy and ir is agreed that the Company therefore, must be unhampered in 
the selecrion of its Employees. 

SECT105 6 
REDUCTION IN FORCES 

When makin., reduction in forces. Employees most recently hrreci shail be laid off frst. 
%lien adding to such forces, those most recently laid off shall be the first to be reemployed. i f  
avaiiable. ?roviding that qualifications for the particular jroposell smpioyment are sufficient and 
providing Employee is physically tit to r e m  to work Employees so laid off will be recdsd for up 
to thixp-six (36) months. 

In case oflayoff smploye-s will be notified five ( 5 )  days prior to the dare of layoff. 



success~l i ] .  c o q l s r e  f i e  52s ApFrentice Program or  ?/le:er Changer Training, :!I: enploy: 
ma:.; retilrn to kis.Zer fomer position. 

\i:-,er. ;he classi5caticn of LtiliKqxrson is utilized. its duties sha!l include gsr.sra] 
maintsnanc: duties around the building and deliv-ev of minor materials 

B. Filling of i-acaricies aboi-e the joume;iinan classification will be based on ability and 
~ualifications. Ability and qualificaiions include, but are not h i r e d  to, safety rexrd,  leadership 
expeienc:: above averase individual performance: ranze of experiefic:: and employee desire. :f 
nvo or more employees are equal in abiiiry and quziifications: senion:?. shali premil. The 
Company shall nor be required io conside: a journepan for promotion to higher-rared Fosirions 
until they have worked for the Company in the journeyman classification for at least t h e :  (3) 
years. This does not restrict the Company's rish: to assisn work to any qualified employe:. 
Employees interested in leadership positions must successhilly complete the leadman skills 
evaluation. 

The position of Gas General Foreman will be filled through mutual aFeemenIlr benveen 
the Company and Umion. 

SECTIOh- 9 
P.XY FOR REMQ?l\iG ON JOB 

Vvlien m employee has been required to repon for a resular day,s work and is releued at the 
' - employee's request because of weather conditions. he shall be paid up to time of release with a - .  - 

minimum of two ( 2 )  hours pay. This time shall be paid at the applicable rate. 

SECTION 10 
L N O S  XND COIvP.43Y COOPER4TION 

The Union as collxtive bargainins representative of the employees within the bargaining 
unit agrees that the Company's rules and regulations will be h i ly  complied with in the interests of 
safety? economy and conunuity of service to the public. The Union will not engage in subterhs 
for purpose of defeating or evading the provisions of this Ageernent. 

It is expressly agreed that the Company during the term of ths Ageement and 
suppiemental renewals, will make no agreemmt with any other union or organization covering the 
classifications of work provided for herein. 

SECTION 11 
SECLWTY 

Wliiie the Unions (45? Sr 101) and Campany recowlze rhar inererises or reductions :n the 
number of departmmt employees may occur in the future. depending on workload. :he CdEpW 
shall ; t ~ v e  io maintsn 3 :qual rat:o of employees kom each Locai Upion. Once the ratio is ?qual, 
the Unions shall refer employees in m alternating fashon. 



It is thc ictsni of ;he panies hereto that an entity which becomes a lesa1 successor to ;he 
Cor?.?m)- shall have r k  h i ; ;  to bugain wifh the locais represmtinz the Compacy's err,pioyees 
in :b.s ilnits cove:ed h c i n  to the exte?.t consisterit with requirexents of the Satiocal Labor 
Relations .Act. 

T ic  Ccmpr.; ames ~ to provide iizbiliry protectioz to d l  employees operztlng Compa~y 
vehicles in the course of their empl3~nent. The cmployee's pe:sonal insurmce carria will not be 
used for the Company's benetit unde: any circumstaices. 

SECTION 12 
LEAVE OF .A3SENCES 

4 ! e m  of absence without pay for reasonsble cause, as detemined by the Enployer. may 
5e - =anted for a maximum of sixty (651) calendar days within a cslendar year, providins tkae 
employee can be spared fiom their regularly assigned duties. .4t least fifteen (15) days written 
notice in advance of  such leave of absence and approval of management is required. If the 
employee remains away for more than sixty (60) days, or accepts ernpioynent elsewhere wbile on 
leave wiihout the sanction of the Company, his seniority shall be forfeited. 

Any employee entering military service or conscripted for defense work shall accumulate 
seniority during their absence provided {hat he r e m s  with a certificate of satisfactory completion 
of their sewice, re-applies for work within the statutory limit of ninety (90) days after such 
completion a d  is physically fit to be restored to their position. If disabled or incapacitated in any 
way, the returnins employee's case will be considered individually at that time. 

.4ny employee appointed by the Company to a position outside of this .4geement shall 
retain senioriry in the department in which they have established such seniority. Such employee 
may: within six ( 6 )  months: return to their former position. If such employee continues in the new 
posirion after six (6) months, they cmaot thereafter, of their own volition, renun to their forme: 
position. If the Company should subsequently demote such employee, they may return to their 
former department with the seniority as first stated above. 

. .  

SECTION 13 
TL7TION REDBURSE%lEN; 

The Company will provide bargaining unit employees the opportunity to advaice their 

1) All full-iime. active, bargaining unit employees with a minimum of one year's 
continuous service with the Company are e!isible for pmicipation in the program. 
Individuals must remain in the ac:ive employ of the Company through completion 
of ihe reimbursement process to quaiih;. 

A11 recogtized educational instirutions such as colleges. uni\se:sities, trade schoois. 
business schoois. adult continuing education centes. reading, writins mdhr 
mxhematics literacy couses, correspondence schoois, and professional groups are 
xctptabie for the prosam. 

education within the following guidelines: 

2)  



The -0crssfs) to be taken must be a) :elated to the individual's job and normal path 
of  pragession; or: b j  requkement(sj toward a degree peninex1 IO the 
career at :he Company Urilitlj. The employee must have pr.or approval of ~ . s  
coursels) fiom the employee's Mana2er: the Dkecror - Perso-md .4dministration 
md the >Lim.aser of Employee Relations, respectively. 

T'ne :ndividual wiil be reimb,ursed for 75q6 of the cost of tuition: books and cowse 
related fees. ( C o ~ s e  reiatec fees include lab and natenal costs. Do not inch& 
Srudenr .Acrivir j ,  .%li-.letic, StudeRt Center, parkin2 fees. or interest charges. These 
fees are not applicable ;^or reimbursement). The h i 1  xition COSTS shall be paid bv 
the employee directly to rhe edxational agency involved. 

Pdcipation in the progrm is voluntary and class attendance ma ail work 
assinmefits must be cornpieced outside rhe employee's normally scheduled w0rkir.e I 
hours. The hocrs an employee spends ir, anendins classes and completing ail work 
under the prosam will not be considered 2s hours of work and the employee wiil 
not receive any pay from the Company for this time. (Any exce?tions regarding 
worhng hours will require the prior approval of the Enpioyee Relations 
De;lartment and the Operations Ivlanazer based on needs of service. If, at the 
ageennsnr of  the Operations Manager, an employee is excused kom working Iiours 
to attend approved course(s), the excused time will be unpaid). 

- 

It is the intent of the Employee Education Refilnd Progam that participants who are 
covered by benefits resulting from service in the Armed Forces, Governmental aid. 
or scholuship aid will be eligible for rentm only on that portion (75%) of the tuition 
in excess of such benefits. 

Tuition reinbursement will be reported to the Internal Revenue Senice as 
additional income and applicable taxes wiil be withheld. 

.A passing gade or satisfac:ory cornpledon of 3 course is required !o qualib for the 
refund. 

SECTION 14 
FIRST RESPOSDER 

During the period of November I through March 3 1 a second First Responder shall be 
ssrablished to cover the Trenron area. Opporruniries to be the First Responder will be offered 2s 

described in Common Lmsuage Article LY, Section 2. 

SECTION 15 
P.\Y DAY 

Pay d a y  shall be t\:ey other Friday for the nvo-week period endiny &e days prior IO pay 
dav. W?sn pay day fails on a lioiidqy employees shall be paid on d ~ e  preceedins t i p .  

3 



P.*T I1 
CO>LTlOX LAYGL.iGE 

TVV'ELXZ COUYTIES. L 0 C . C  100. LOCiL  101. L 0 C . a  360. and L0C.I.L 459 

ARTICLE I HOLID-ik-S 

Section 1. R e p l x  holidays under this ageemem shall be: S2& Year's Day, President's Dav. . .  
Good Friday: ?vlemof.al Dayi F ~ u r t h  of J d y ,  Labor Day: Veterms Day, Thanksgivinz Day, Day 
a3er Tharksgivinz, Christmas Day, Christmas Eve Day (CLristmas Eve will be ceiebrated on [,is 
last regulariy scheduled work Cay before the aay on which Chrismas is celebrated as a h o l i d q  
by the Companyj. and the Employee's bir?hday. 

Section 7. 
each of the above listed holidays. 

Section 3. 
options: 

a) 

b) 

Employees under this ageement shall receive eight (8) straight time hours pay for 

The employee's birthday holiday may be celebrated under one of the foilowins 

On the actual d q  under the same provisions that zovem the celebration of other 
holidays. 
The holiday will be scheduled to tie into a vacation period. Schedulinz of tfis option is 
subject to the needs of the service, and is to be completed by December 31st each year 
for the next calendar year. 
If an employee's binhday falls on a holiday and is not rescheduled under option (L) 
above, the employee will be paid eight hours pay. 
.L? employe= may use their birthday holiday as an additional individual vacation day. 

Section 4. Vv;hen a holiday under t h i s  Agreement falls on a Saturday, the previous Friday shall 
be obsexed as the holiday and when a holiday fails on a Sunday the following Monday shall be 
o b s e n d  2s the holiday. (Christmas Eve will be celebrated on h e  last reylarly scheduled work 
day before the day on which Chrismas is celebrated as a holiday by the Company). 

Section 5. Employees (exclusive of shift workers) whose work week is Tuesday to Saturday 
inclusive shall be off duty the day following the holiday which is celebrated on Monday. Lhen 3 

holiday falls on Monday, they shall celebrate the holiday on Monday and receive holiday pay for 
:hat day and Tuesday shall be their norinai day off. When a caiendar holiday hlls o n  Friday or 
Saturday, employees whose work week is Tuesday to Saturday inclusive shall be off duty the day 
ofilie calendar holiday. 

Section 6. 
( a i  

(b) 

. .  

c) 

d) 

StTaight time hoiiday pay shall be lost under the following conditions: 
Fdure to work on ;1 holiday whch falls wirhin the employee's nom3lly scheduled 
work week if not excused. 
Failure :a work the regularly scheduled day before or the rezularly scheduled day 
after the holiday unless excused. 







.&?-kl.+, . i?'," .A- home ?a? (TOSS pa;; iess FICA. Federal and State ViYtntoldng T r ~ e s )  for each dai; he 
is off: staxins Earn rhe rims ofri;e injuii.  Such p;.menrs are io continue uiiri:: 

a) 
b j  

C! 

?:le Company p h y s i c i a  re lesss  ;he employe: to renii i  :o work; or  
scch h e  thar compensation for ::rnporar! torsi inc;ipaF& for work ;ii specified in 
Sec:ior. S ofrhe '.i~oficmen's Compensation . k t  h s  been exhausted; or 
such tine that the employee is derem.ined ;c kie ivholiy and pemmently incq&ie 
of work by <he Indus tA  Comrission. 

Ln no case will an ern?layee be entitled :o n o r e  tll&? his basic ?&e home pay durir.g the psricd o f  
temporary total incapacciy for work 

ARTICLE I\- hIETHOD OF SETTLISUC DIFFEMNCES 

Section 1. In the event any differences shall ar ise durin: the t e L n  of this Agreement Dep.veen 
the Company and my employer or employees, hereunder, or beriveen the Company and the 
Union, then such difference shall be settled in the following manner: 

Step I .  The matte: in dispute shall be presented to the Operations Manager. Operxions 
Supemisor, Engineering Supemisor, or other appropeate Company repesentarive, 
to whom the employe:(s) involved are responsible. If not resolved. the rnatcer in 
dispure shall be submitted in writin5 to the Company representative within fifre-n 
(15) calendar days of the date upon which the difference is based 5rst occur;ed or 
first becomes known to the employeejs). The Company representaV:ve shail 
respond in wfiting within ten (10) calendar days after a meetics is he!d to discuss 
the marter at this step. In the event the dispute is not settled a1 this step wirhin [he 
above time period: then Step 2 shali be followed. 

Step 2. The matter in dispute shdl be presented in wnring to the apuropriate Labor 
Relarions Represectarive within ten ( IO)  calendar days of the time sated for 
disposition in Step 1. In the event a mutually agreeable meeting date is not 
se!ected within fifteen (15) calendar days of the receipr of  the letter, it may be 
moved to the next step by either party. An mswer IO the -grievance shall be $veri 
in writing within ten (10) calendar days after the meetins is held at this step. In 
the event the disput= is not settled at this step within the time period is stated 
above, then it shall be submitted to an .kbitration Board as provided in section 2 .  
below. 

Section 1. The Fou: Man A%rbtration Board shall consisr of AVO ( 3 )  members appointed by 
the Union and two ( 2 )  members appointed by the Company. They shall n e e t  to hear the fxrs of  
the &pure within thin! (30)  calendar days of the receipt of norifica~ion of intent to invoke their 
services. Should this board be unable to reach a satisfactor?/ resolurion o f  the grievance within 
tifieen (15) calendar d a y  of  their meeting, the p" see!&g arbitrarion shall not& the other 
p a p  within fifteen (15) calendar days of the rime limits stated above of their intent to seek the 
senices o c a  neutral arbitrator. The pany requesting arbitrarion shall request 3 panei oi'2ine (91 
arbitrators. who =e nemberj of rhe Xarionai .\cadem:? of Arbirrators and who do nor iive in 
Illinois or the Si . .  Louis Metro .&ea, !&om the Fcderd bletiiation and Conciliarion S t p i c e  



iF\lCSj. The Company and the Union shail then within fifteen i 15) caiefid2r days afier rec-i-,t 
of the 1% cr' arbi:rators %on FLICS zller;,atslq. strike one name from Such list So t h v  the 
xxeinirt? I arSlIi2to: stall ;e ies icmsd as the arbitrator. Onl:.. ocz pax1 of pine (9) a:bi:rzt,,rS 
skdl  b e  isciles:sd aniess '30% pairies rnxually xques: additional lists. 
The arbiiizor snail be xi~ism' prior to hearing that 2 decision mu: be renderec within kiny (;gj 
calendar da>s of  receipt of breis unless born parties a F e e  to ZT, exremion. The a r b i t ~ s o r . ~  
decision skis!\ be 5 n d  and 'oir.dins on a l l  parties. LQ considering any dispute under this provision. 
the arbirir:or s h d i  hai-: no aurhuriry :o amend. deist? from oi add to this aspemen:. 

Thz Campan;". ar.d Union skail bear thz expenses of  its cwn Board members. and the 
expenses a ~ c  12s of the neutial arbitrator shall be si-atd eqwlly.  
s tenoppt ic  record and all trznsiripts thereof shall be paid by the pan;  ordering same. COUE 
Reporters shail be reqcested to supply transcripts within ten (!O) czlendar days of the hearings - 
and the paries shall request a briefing date no locger than t!iirty (30) calendar days afier receipt 
of the trimscript unless they shell mutlially agree otherw ise .  

Section 3. In the eveat any of  the foresoing time limits are nor obsened or extendzd by 
murual aseemenr in writing, the difference shal! be assumed to have been settled and the i g h t  to 
invoke Step 1 or any succxding step. or arbitration. as the case may be, shall be deemed io have 
been waive6. The p a r t i s  wiil expedite discharge cases through the $evar.ce procedure, where 
mutually agreeable. 

. ?  The total cost of 

Section 4. A copy of any letters of reprimand will be siven to the Union. It is ageed that 
' - after a lerter of reprimand has been in 2n employee's personnel file for three ( 2 )  years. without 

m y  intervening disciplinav ac:ion, i t  will nor be taken Into account when imposing future 
disciplinxy action. 

ARTICLE V HOL'RS OF WOJXK 

Section 1. Ail employees covered by tkls agreement shall receive full time employment (10 
hoiurlrs per week) provided rhey are ready ma in condition ro p e d o m  their work. Rezular working 
hours shall be from S:OO A.M. to 4:jO P.M., with a one-half (E) hour lunch pefiod? i\ilunday 
throu,oh Friday exczpt E provided for herein. 

Section 2.  The Company may establish an evening shih for eight (S) consecurive hours 
beyinning no earlie1 than noon and no later than to 3:OO p.m. which shall constitute a shifl at 
srraisht time rate of pay. In addition, ?hese employees will receive shifr differential and will e a  
their lunch on the job. 

Section 3. Employes  ivhose regular hours of  work begin at 8:OO a.m. may elec: 10 s tu .  21 

;:OO a.m. provide? 75% or' the department aqees and subject to rnana~ernmr appmvd. This 
samz procedure (except for nmayenent approval) will be utilized when m area decides to mum 
to an Y::3O a n .  stm time. i i ie Appropriate Local Cnion office will provide a minimun~ of hvo 
( 3 ,  weeks notice LO Labor Rslations to request a change in bours. Lunch peKods will no1 '5, 

d e c e d  by 2 ;i..anye in st= times under this provision ~uless mumall;: a,oreed zpon by the 

- 

m, 

parties. 
.- 
_ >  



Section 1 .  The Com?ary sha:! not be requi-ed to transport employees bom and to :he j o b  a! 
noon and in addition the Com?ary ~ i ! l  not be requked :o pa:; for ncon !ur.c;les. In adverse 
conditions thc C O P ~ I I ~  v-ili either provide suitable eating facilities or will r e m  the employezs to 

their headqcartsri for !uch.  

Section 2. \\.'hen an en?ployes o i a  lo\-ver paid classificarion is required :o do work of a highLer 
paid classi5cation for a period of one ( i  j hour and less <!an b u r  (A) h-ours he shall be paid the 
highzr rztz for ~GU: (2 )  hours of 'hs regular schrduied work day. b%en an sr~ployee O I  a lo\ver paid 
ciassi5cation is required to do work of a higher paid classificarion for four (4) or more hccrs in airy 
one day lis stall be Faid the hgher  rate of  pay for his scheduied work day. 

Section 3. 
pUTnanent heacquarers. the Company, at its option, shall either provide transportation, meais ard 
lodging, or reimburse to a resonable m o u n t  for expenses actually incurred for transpoflation_ 
meals and lodgicg. 

Section 4. It is agreed that in an emergency or a brezkdown other employees may be used to 
assist the classifications mentioried in the Wages and Classifications .b ic Ie  until such tine as 
these classifications nay arrive on [he job. 

^ .  

Vvlien conditions require that m employee shall work at a distance f r o n  

- Section 5. Twc employees will be used to operate (ne gas sumeillance vehicle during periods 
of darkness and in congested areas. 

Section 6. It is recogized that safety is a matter of concern to management and employers 
alike and both are soverned by the safety rules as published in the Illinois Power Company Safe!y 
Manual or as prescribed by applicabie State or Federal Reylarions. Safety and efficient operations 
will s i d e  management decisions in this regard. Work asi=gments requiring the use of power 
tools, machiney, or equipmenr wili be made by supervision with full consideration of [he safr!y of 
employees and applicable rules and reghtions.  

Section 7. The Company shall be required to Flmish all tools and also rubber coats, rubber 
I doves, work %loves. and hats for employees working in excessive mud, water or sloppy concrete, 
and rain. The Company will s s i g  these items individually. The Company will also supply boots 
that can be slipped on over shoes. 

Section S .  
wii! be used by the employee assisting :he welder. 

The Company will .Sunish 2 pairs oiwelder's zloves to each weider; one of which 

Section 9. 
requested. Ftchermore. changes in :he Dnig Policy will be nad: available to the Unions. 

Section 10. The Compmy is conmined to the Pair and quitable treatment of d l  employees in 
situations involving both corrective ac:ion and work assipnents. M e s u e s  have been takr:1 
internally by mina~ement to help insure that this commiunent is met. Eowsver. in a funher effon 

It is qreed  rhzt the Company wi!l n e t  and iiscuss its drug policies when 

1 2  - .  



to r e s s u s  rhs L-nions of i s  Lwxf~,,: ths Cornpar? asees that it shall noi be z b i t r m  e. 
c+ecious is the treatnex of its employees. 

Section 11. not contract any work which is oidinari!y a7,j 
c u s m n x ~ l y  dons by irs rescl;; employees as oi :he date of  [his zgreemer.r :I as a resu!: thereof i: 
woujd  become nec:ssy>; concunent!? ((within i h i p  days) x lay off or to reduce th: rate of pay 
of any :mployess on the ser.icf.r; iis: who regul?.rly perform work covered by this a ~ s e r i e n t .  

. .. The Company z g e e i  tk.21 :: 
. -  

.ARTICLE \.?I OTT RTI3IE 

Section 1. Sysiezx Gas DepMmenr and Construction employees shall receive time mnd eigi1;- 
tenths (i.8) for all overtime. These errployees wiil e x  all meals on their own time an6 at their own 
expense. Gas DepL-tment smployets ivili be expected to exercise good and reasonable jud=ment in 
the timing arid duration of meals. Ccder no circumstances will a work location be left until it is 
made safe. For other employees covered by this ageement all time worked in excess of regular 
hours or resular shifts shall be paid for at the rate of time md one-ha!f, and double t i n e  is to be 
paid for all overtime worked on Sunday with 30 minute meal periods at 6:OO a.m., noon. 6:00 p.m., 
and midnight. 

Section 2. Employee sh.ali receive a minimum of hvo ( 2 )  hours at overtime rates when called 
back outside or' regular working hours. If employees are notified before regulzr quittins :ime to 
report for work prior to the regular starting time and then continue with regular hours of work they 
shall be entitkd only to 2cr.d overtime hours workec at the applicable overtime rate. 

Section 3.  Employees who work less than two ( 2 )  hours on prearranged overtime work and 
who do not perfbrm a reguix day's Xvork before or after ssid prearranged ovenime. shall be allowed 
a minimum of two (2 )  hous  pay at the applicable overtime rate. In addition, the two (2) hour 
minimum pay shall aupiy in those cases where prearranged overtiiie is scheduled and then 
canceled after the end ofthe employee's 1%: work period prior to the prearranged overtime. 

Section 1. Any employee who has worked for sixteen or more continuous hours shall, upon 
release be entitled to an eight hour rest period before helshe returns to work. If the rest period 
extends into hisher regiilarly scheduled work day he.'she shall lose no time therebc. Time 
worked in excess of sixteen continuous hours shall be paid for at the applicable ov-ertine rare 
until released from duty. T ine  worked during the above mentioned rest period shall be paid for 
at the applicabie ovezime rate. For the purpose of adminisre~ng the overtime period and rest 
period the work period sh.all be considered continuous uniess interrupted by a continuous eight 
hour per;od. Accumuiation of time towards this continuous eisht hour period shall begin upon 
release. However. the employee will remain eligible for overtinx sntil h i sher  sixteen hour clock 
has Pxpired. It is ;mdersrood. unless instructed orhenvise. employees iviil take ; ~ 1  eight hour rest 
pe?.od when due. 

Secrion 5. 'Mien 6mployees are %kea 10 perform eme:pcy  work outside of the xea covered 
by tiis ak7eemenr rhe Company will provide transportation. either ?roviue meals or r-inburse to a 



.ARTICLE 1.111 ZlISCELL.k..EOUS PREZ.IIUZ.1 RkTES 

Section 1. 

Section 2. 
T!is Fretnicm will be adjusted for the applicable overtime ra:e (i.e.. x 1,s).  This prem!;lm is 
applicab!e only dur;ns the period the erxployes is fully qualified as 1st & g e e  welder. Class I 
welders bvho Fail to maintain their Class I ceni5ca;ion twice within any I 2  consecutive monrk, 
period will lose their certification and yo io the bottom of the interest list. A Class I1 iV t1d - r  
premium of 5.25 per houi  will be remporrtnly established for those employees who are curr:n[:y 
cenified as C l a s  I1 welders so long as they maintain their certification. 

An interest list wiil be maintained in each headquaners containing the names of those 
employees who desire to be a Class I welder. When the Company decides to establish additional 
Class I welders in the future the opportunity will be offered io employees on this list in seniority 
order. This opportunity will consist of two weeks each of micro wire or stick welding [or both) 
training foollowed by the Class I1 welding q~aiification test. Employees who fail to obtain or lose 
thejr Class iI qualiiication will go to the bottom of the interest !is[. Following six months of 
field experience the employee will attend Class I welder upgade training followed by the Class I 

-welder certification test. Employees who fail to cerrify as a Class I weidsr duriny this process 
will not be allowed to requalify when their Class I1 welder qua!ification expires. 

The desigxation of  Class I1 welder will  be eliminated. Existing Class I1 we!ders 3s of 
June 30, 2000 will continue to he allowed a four hour period during normal working hours to 
complete the re-qualification test m u a l l y .  .4n existin? Class I1 welder who fails to re-qualify in 
the future will go to the bortom of the interest list. 

Wlien the Company decides to establish additional Class I welders in the future existing 
Class I1 welders as of June 30, 2000 will he offered rhat oppomanity based on Deyrtment 
seniority pnor to using the interest list until such time as there are no more in the headquarters. 
However, when an opportunity is offered the senior of these employees wiil be required to 
accept. This opportunity will consist of two weeks of Class I u p p d e  training followed by the 
Class I welder certification test. Class I1 welders who fail to certify as a Class I welder wiii not 
be allowed to re-quaiify when their Class I1 weluer qualification expires. 

In the event tliat no employee in a headquarters qualities as a Class I ndtier, the 
Company will attempt to cover its needs via othe: reasonable options inc!udins my conrractuai 
rizhts available to the Company 

Section 3. Systems job site reportins will be permitted within the area covered by this 
areemeat. .A job site shall be defined ;LS any he;idquarters or work site. Each employer will be 
responsible for providing rheir own mansportation and reporiiny to rhe  job sire at the %signed 
starring timt. Vo1untee:s. based on needs of semic:. will be joti$t to 5!l the classifications md  
skilis required when this provision is utiiized. However. in those instant-s when ihsre X e  
insufficient volunteers, <he lesr senior qualified employ~s  \vviil be requird to pmicipals. 
Compensarion far job sire repming shall be 51 . j O  per hour \vhiie Licrually job sire reponin$. 

Elisible enpioyecs will receive a snift difierential o f s .65  per hoar 

tmploqe-s certified as Class i %elders will rsceive il premium of S.75 per hour. - 

. -  
10 



ARTICLE IS SYSTEhIS 

The Com?any and Union recognize the importance of  responding to the needs o f  our 
IF. order to addrsss this issue duenz o\-er~ime siruations the customers in a timsly manre:. 

following prcce6x-s are bring esrabiished. 

Secrion 1. .Xll qualified” eq loyees  will be listed on  a Gas Department overtime czilout list 
in axending order of ovexi.me charged io date regardless of their c!assification or Union 
affiliation. This overtime l i s t  will be used for ail ovenime assignments except that cal!s of a 
specialized nature (First Responder Teams: Gas Reg~lator Repaiman, Industrial Gas blerer 
Tester, 2tc. j  will continue to be assigned to :he appropnats employee. Employees who do not 
currently meet these qualifications will be placed at the bottom of the overrime lisr until such 
time 35 the aualiticarions are met. They wiil be the last ones conracted for overtime 
opportunities and will not be eligible for First Responder Team duty. Apprentices will be 
afforded overtime oppottunities, when practical. to supplement their trainin:. These 
opporruniries will be at the discredon of locai management. .b. assignmefit that conrimes 
into overtime will be performed by the employee(8) already at the job site. When it becomes 
necessary [o continue workins on a specific job order past noma1 working days and hours 
(such as Saiurdays or past 1:30 p.rn.1 the crew on that project will be given preference. 
Employees will be by-passed for callout overtime oppomities once their sixteen hour c!ock 
has expired unless 20 other employees are available. The s ix t ea  hour clock begins when an 
employee begins work following a conrinuous eighr or more hour breA.  Emp,loyezs 
prearranged for ovenime will not be excluded from callout ovenime oppoflmities but niusr 
inform the Company as soon as possible if they are still working on the callout or are too 
exhausted to repon for prearranged overtime due to working calluut overrime. 

. .  , . 

*Inc!udes, bui is nct limited to, residing within thiny (30) minutes of the headquaners. 

Section 1. In recognition of their obligation to provide fast. assured response, the CompanY 
and Union agree that 24 hour coverage will be achieved by implementing the following options, 
in addition to the Standardized Callou: pTOc2dUe described above. 

The ciassifmtion of Gas Emergency Troubleman will be established. This position 
wii! repiace existing one-man trucks in some locations. Training will be provided where needed to 
insure [hat The work is done safe!y and efficiently. if tnere are no quali5rd Journeymen who m 
interesrsd. <he l e s t  senior cjuaiiiied J ~ u m e ~ m a n  in the Gas D e p m e n t  will be required to accept 
the position. 

Employees in this classification will be on dury for a penod o f  eight ( S )  consecuiiV: 
hours and subject to ;all for four (4) adaitionai consecutive hours, !he period of duty ;md on czil 
shall be consec~ivs.  The period of duty and on call will be determined by the Campany. \kliiie 
an clill. the ernpioyee will be required to meel the same obligations as a First Responder llnd will 

A) 

. _  

. 



b s  provised an elec:rcnic comufication dei-icz for use vvhile on call: if requested. Shih 
premiun; wili p.ot apply. The peAod of dury may s t m  no earlie: [>an 6 . A . U  and no later tiha?. 4 
?.hi.  sac'? da!, unless murn l ly  acse:! othemise berwzm ths Company and Union. E n ? l o ~ : ~ ~  
shall 0s  off tor iuncn &id available t ? l i T  ( 3 0 )  minures of the said si$[ (8) hours. H X  emi.layee 
is unable to eat rheir lucch pfior te heir,? re!eZsec for rht day, thsy ivill receive rhirr.: (2b) 
minutes rime at r i x  applicabis ovenime rare. Empioyees in this classification art expectel lo 

either kvork or 'be on cail on any hcliday that falls within rheir re%ularly scheduled work we&, 
bur must nstit: the Company at least 7 1  hours prior to rhs holiday if they choose to 5s or, tail 
rather than on  dun.. 

\\'hiis on :211, employes will be expected to cany an e!ectror,ic cornrnunisations device. be 
ready to respond. meet,all l e p l  requirernenrs to be fit  for dxy ,  be able to & e v e  at ;he locario:. o f  
the emerzmcy in one (1) hour or less, accept all overtime opportuities, and may be required to 
take a Cornpan:; vehicie home. Tiis employee will be the First contacted for overtime 
ernergencies, except that cails of a specialized nardre wil: conrinue to be assigned to [hs 
zpprcpriate emplovec and en;ployees designated as "outlying" will continue to be cailed first for 
problems in their respective temtory. Cal!s to the First Responder will be attempted by phone 
first, then by electronic communications device. First Responders will normaiiy be expected I O  

handle all trouble calls. Vvxen a First Responder encounters il si:uatioz that requires ar?citjonal 
help: ir  will be provided. 

Oppoxunities to be the first responder will be offered according to the standardized 
callout list in effect at that time. Employees who refuse the first responder opponunity will be 
charged for a!l hours worked by the employee who accepts. If no employees accept the first 
responder opportunity, :he least senior quali5ed employee will be required to accept. The next 
time no one acceprs. [he next least senior employee wi!i be required [o accept. This process will 
continue. as needed, until all qualified employees have been required to accept m d  then bezin 
again. 

If the first responder is unable to respond due to an emergency or situation beyond his 
control. he is to noti@ .Mmagement as sccn as possible. If Management elects to replace the 
first responder for the remainder of the on call pe.od, this opportuniQ will be offered as 
described above. -4.n employee who is contacred oursids of regular hours and accepts the 
remainder of the on call period (unril the next regularly scheduled work day) agrezs to make the 
necessary anangements to obtain the vehicle and electronic communicarions device iiom the 
original First Responder and will receive two ( 2 )  hours pay at the appiicabie overtime rare. At 
the start of the n e x  regularly scheduled work day, the procedure described in the previous 
paragaph [above) will be used IO fill the remainder oithe on call period. First Responder Teams 
will receive compensation equal to 51.25 per hour for ai1 hours on call. 

Nothins in this agreemenr shall alter :he Company's ability to institure conrincous 
operations in any depxtment or location where thar ability clirrently exists. 

Section 3. Any opponunity for 'overtime which is not worked will be charged against that 
employee as refused. .b opponunity is deiined as any attempt to contac: an ernpioyee. Ylultipie 
attempts to contaci m employee for !he same ovenimr opportunity will be treated as m e .  
Rzfusals. as defjned above. will be charged with the same mount  of time 3s 3c:ually woriited 
(straight time equivaient) by rhe empioyee or employees who responded to that callour. 

. .  

B) Qualified employees may be recuircd to be 0;: call dunn? s?ecific off hoil:j. 

C )  



ARTICLE XI TERM OF ACREEMEX 

This agrement  and ;he provisions thereof. shall continue in force and be binding upon 
the respective prties hereto until June 30, 2004, and horn year to y e a  thereafter unless changed 
by the parries hereto in writin:. . b y  of the parries hereto desinng a change in my section or 
sections of this a p e m e n t  shall notify the other party in writing of the desired change or chmges 
by specific sections sixty (60) days prior to the end of each contract period. M e r  such notice the 
apemen1  shali be opened up and the change or chanzes desired will then be considered. 

The parties 3gree to open ths agreement upon the Company's request at any time d h z  its 
term should 3 merser. acquisition, restmcrurins, or building consolidation occur which necessitales 
changes to this ayeement. 

For the Union: For the Company: 

15 



CO%I3IIT4IEST 
The P z i e s  (Illinois Powe: Compzny. Twelve Counties, Local !Oo, Local ! c I .  Local 360 

and ioca i  259)  ;ecog%ze tne C o i ~ p m y ' s  n e d  ;o r.&e prxient business cecisions ana that the 
irire-eAty of the barsn:r.lng snits shoulc be presentee to the estznt possible. The P a i r s  a;so 
reaiize that the u:iiizat:cn of :as contractors impac:s rhe level o f job  secant:, felt by em3Ioye-s. 
.As a result of this joint recorgitior., the P d e s  a s e e  fhzt it  is preferable to pe:fom yas 
depmmer;: wori with :he Company's employees p:ovi~ed they can perfom the nscessan. work 
in a safe, competitive manner. 

Based on this fundamental premise, the Company will endeavor to prJdectly adm.inis:er the 
use of gas c,ont:actors a d  t he  Union will continue their endeavors ro foster a competitive work 
enviro.ment. The Parties recognizz, however, that there a x  instances when the best business 
decisior. is to utilize gas cor.t:actors. However, it is the intent of the Pacies that reasonable 
notice shall be given prior to contracting distribution cons i rdon  work. Ache:ence to this 
phiiosophy by all Parries will el imimte m.y legitirnatc employee fears rezmiing the use 3 :  

contrxtors to perfom gas aepanment work. 

. .  

- 

. REGI0IU-V CONSTRLCTIOR: ARE;IS [RC.A! 
The >lay+!le RC.A (%Lap-dle, River Bend, Trenton, Hil!sboro, m d  Mt. Clare .keas) w i i  

be staffed. as necessary. by employees from These areas. Overall Tweive Counties senior,ty will 
be urilizzd to fill vacmcies in regular positions. 

The 8 e l l e d l e  RC.4 (Belleville, Trenton, Easi S:. Louis, and Coiumbia k e a s )  will be staffed, 
as neczssary, by employees from each Pany withm these areas. Adding to or delering 50, 
Consrruction [zbove the original eight) will be accompiished in multiples of bvo (2) with equai 
numbers corning from Belleville and East St. Louis. Replacements will come from the s m e  
party in which :he vacancy occurs, based on Gas Department seniority 

1 he temp,orarj movement of employees from one RC.4 to another will not result i.n the layoff 
or reduction of other existing employees, 

The Parties reco-gize that continuity is imporant to the competitiveness of ihe Consrmction 
concept at Illinois Power Company. However, there may be circumstances whereby an 
employee no longer wishes to participate in Consamion. Therefore, those emplovees working 
under this addendum must notify the Compaiiy by June 1st of each year of their desire :o rerum 
to Systems. They wil! only be prrmirred to rzturn to Sysxms during July of each year. 

- 

JOB SITE REPORTING -. 
I ne minrnun requirements for a reponkg iocztion are: 
!. 
_. .Avaiiacie :oiirr Cacilities. 
_.  
- ..  

tnclosed stmcrure healed in :he winter. 
7 

_I .Acc~ssibie by a hard surface road. 
Repocins location rnur St kvithjn ihe KC.\ 





3420 

25410 

25400 

28590 

Gas Consmcrion .qpprentice 4th srep 
(95% Construcrion Journe>man) Sl3.02 573.75 S24.15 Reopener 
Gas Consmciion Apprefitice 3rd srep 
(92 1/1% Constriction Jome!mmj $22.41 Sl3.15 S23.Sl Reopener 
Gar Corstruction -Apprentice 2nd step 
(S9?6 Constriicrion Journeymanj S21.56 522.25 532.25 Reopener 
Gas Construction Apprenrice 1 s t  step 
(56 24% Construction Journeyman) S20.90 $21 59 531.20 Reopener 

The rate for a Gas Construction Journeyman will be Sl.50 above That of a Systems Gas Joumevman. 
The rate for a Gas Construction Leadman will be 5.50 above that of a Consmction Journeyman. 
The rzte for a Gas Construcrion Foreman will be S.45 above that of a Construction Leadman. 
The rate for a Gas Construction General Foreman will be 51.05 above that of a Conslruction Forema 

. - :- When Consmcrion employees are assigned within twenty-five ( 2 5 )  miles of the Maryville (12 
Counties) or Belleville (100, 101. 360, 159) RCA it shall be under t h e  basic rate of pay as stated 
above. This includes the area covered by the other RCA. In the event a Construction employee is 
assigned ro a reForting location which is outside of their RCA and more than 25 miles born 
Maryille ( i2  Counties) or Belleville (100, 101, 360, 459), they will be enrirled to an additional 
premium of SI .00 per hour. 

G E X R I L  FOREXLN 
When a Generai Foreman position is being used. the General Foreman will be paid S1.05 above 

the Consmction Foreman rate ofpay. -4fter rhe Construction employees have been identified, rhe 
Parries will me-[ to determine the order in which they will be eligible for leadership positions in 
each RC4. 

OVERTIME 
Consmcrion employees will be eligible for Systems ovenime when: 1) no Svstems employees 

are available to respond: 2 )  in emersency situations: or, 3) when workins with Svstems and the job 
xsi-mrar results in an overtime simxion. Consrrucrion employees will not be placed on rhe 
Systems Ovenime List. i t  is understood that consmc:ion eniployees may be used TO perfom work 
normail:< performd by systems employees. 

PERFORWO'CE 
i l l Z  P n i e s  in reachins this a r eemem believe they will be comDr:irive ,. ;iirh the cos1 of 
perfomin: sim:lu ,work with an outside contractor. To xssure :ha1 (ne best business decision is 
made. n Cmsrrx:ion Overs@ Com.inec c ~ n s ~ s m ~  d i n v o  i 2 )  repesentatives from each P a p  

-. 
. .  





lune 30: 2GO0 

docurnsnt. ir is reco=ezed That an aFeement which cleady ?stablishes the guidelines for 
empioyees whiie at training is in the best inrerests ci all p s i e s .  Therefor:. employees (triinees 
and traine:sj who attend required trainir.: at the Decatur ?:airing Center do so under the 
followiris suiaeunzs: 
1. E*VEYSES 

_* - ~ , % k  the Com>zy ;Tiaixaiils i;; righi to i p l e m e x  nary of the i r e m  contained in 

. .  .. 

1.1 Employees will be provided or rzirnbmed for meals (Breakfast=SS.OO, Lurich=S10.50, 
D inneA:  S . 3 )  and io&&! incumed while attending training. The meal amounts referred to 
above are maximum allowable expenditures and will escalate by 246 on July 1, 2000, a d  
July 1, 2001. 
2.2 Employees are expected to use their T Sr E credit card for Iestimate business expenses 
whenever possible md will be required to provide an original receipt in order to be 
reimbursed for cash business expenditures. 
1.3 T Sr E Credit cards will be available to all employees for charging legitimate business 
expenses at training as long as it is not abused. Employees who lose this privilege or do not 
use the T & E credit card will be reimbursed for legitimate business expenses on their bi- 
weekly pay check. 
1.4 h vehicle will be provided, however, employees who elect to use their personal vehicle 
€or travel will be reimbursed at the current mileage rate. .:. 

, -  

2. TFLkVEL 
2.1 Employees who travel on the first and last day of training will do so on Company time. 
If it is necessaq to travel outside of the hours of S:00 a.m. to 4 2 0  p,m., the employee will 
be entitled to the appropriate overtime rate of pay. 

provided with appropriate meals and lodging, but will travel on their own time. 
2.3 Employees scheduied for consecutive training days will normally be expected to stay 
overnight and will be provided with appropriate meals and lodging. 
2.4 Employees who are instructed by their supervisor or the training instructor io travel 
daily will be covered under section.2.1 (above). 
2.5 Employees expected to stay overnight who request to travel daily, due to extenuating 
circumstances, will do so on their own time and at their own expense. These requests must 
be approved in advance by their supervisor. In the event thar a family emergency (serious 
iilness, injury, or death) necessitates that the employee return home, trave! time will be Pad  
at the applicable rate. 

3 .  HOLRS OF W O K  

7 7  Employees who receive permission to trave! on the day prior to or afre: training will be 

3. I Regardless of the enp loye~ ' s  regular schedule. the scheduie for trainin? d~ys d l  be 
Monday throu& Fr?d3y. S:O0 a.m. to 4:!5 p.m. with thin? ( 3 0 )  minutes for lunch. 
.kijustmenrs IO :his schedu!e may be made by the Trainins Cznter to accommodate' specill 
circumsrmcs 
3.2 Enpioyces ivill be provided lunch 2s c!ose 2s practical to noon on iraininz days, however 
i t  wid be no sarlier :hm 11:130 am. md no I s m  !ha:] 1:W p.m. 
sititlei to uvenime or meal money if the lunch prnoc s t m s  at other than noon. 

Empipees will 110[ 





June  30.7030 

In rsco-gairion of the mist TIXI has developed o2w:en :he Conpan); 2nd ;he Ijnions ove; the vexs 
ofnegoriatinz and joinrly soiving problems: 
R e c o ~ i z i n g  the spLir of cooperation hat  has iesdtea from rhis msr; 
Reco=&zins the impocmce of' ail pmies dedLig with the customer needs and fosienng a 
comperiuve work envkonmenr; 
Recoezing the Company's need to make prudent business decisions; 
Reco-bzing the bnions' desire to maintain a secue:  stable, a n d  productive w-ork force; 
The pmies agree that flexibility of work assigunents and pe:sonnel placement will be achieved bv: 

1. Creating a Systems work force of six (6) employees consisting of one (1) employee each from 
Locals 100,101,360,459, and two (2)  employees from Twelve Counties. 

2. The position of Mecro-East Systems Crew.shal! be established at tlfe hourly rate of 93.5;.  The 
successhl bidder for this position shall be deremined based on Company senioriry 

3.  Once this operdion is initiated it shall m on a continuous basis (minimum of one (1) ye=> 
unless the operarion fails to meet needs of operations. 

4. The Company shall desi-mate a supervisor at each operations location who shall oversec and 
direct this operation. 

5. The weekly schedule for employees W O T ~ ~  un6er this aspeslent shall be 630 a.m. to 5:OO 
p.m. with a 30 minute unpaid lunch period at 12:OO noon on Wednesday through Friday and 
630 am.  to 130 p.m. on Saturday with a floating lunch period which shall not exceed d k y  
(30) minutes. 

6. It is not the inient of the parties that this provision conflicr with the intent of the Metro Gas 
Consrruction agreement. Therefore, the Company will consult with the appropriate General 
Foreman before using this ageerne.nt to perform work nomally assigned to Illinois Dower 
gas construcrion crews. 

7. U?!ile this provision estabiishes a method for marching available resources to work !@ad 
within the Metro area (Belleville, East St. Louis, Mqville), it wi9 nor be used IO ad~anr3ge 
one union over another. 

S .  There shall be no limitation on rhe type of work assised IO employees under this provision 
exczpt as set {onh &ove. 

9.  The Hillsboro are3 an@ Mt. Ciare area are nor included in rhis akTeement at this r.Jnr (i.2. 

emuioyees working under ?his agreement .hail not ?e:fom .work in these rwo 31e3s.). 

1 . :. 



.%greed upon by r i e  parries here10 tipis 30Tn day of June, 2000. 

For the Vfions: 

Twelve Counties 

Fitters Local 360 
.. n 

Glyn Ramage 
Laborers Local 

Fitters Local 101 

FG: the Company: 

b k  ’SL. &6& 
Veta G. Rudoiuh 
Labor Relations Consultant 

D. /a 
R o h d  D. Pate 
Senior Director - Gas Delivery 

Laborers Local 459 



AGREEMENT 

Between 

ILLINOIS POWER COMPANY 

and 

TWELVE COUNTIES 

SOUTHWESTERN LLINOIS DISTRICT COUNCIL 

OF THE 

LABORERS INTERNATIONAL UNION OF NORTH AMERICA, 

AND ITS AFFILIATED LOCALS IN THE 

GRANITE CITY AND HLLLSBORO SERVICE AREAS 

(Effective July 1,2000 through June 30,2004) 
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PART 11 

L 

Death in Family 
Emergency Troubleman 
First Responder 
Holidays 
Hours of Work 
Injury on the Job 
Job Site Reporting (Systems) 
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This agreement, made and entered into this 21st day of August, 2000 by and between 
Illinois Power Company, party of the first part, hereinafter referred to as the "Company;" and 
Twelve Counties Southwestem Illinois District Council of the Laborers International Union of 
North America, and its affiliated Local Unions in the Company's Granite City and Hillsboro 
Service Areas, parties of the second part, hereinafter referred to as the "Union." 

PART I 

ARTICLE I COMPANY -UNION RESPONSIBILITY 

Section 1. WITNESSETH: 
WHEREAS, the Company is engaged in furnishing an essential public service 

which vitally affects the health, safety, comfort and general well being of a large number of people 
in the many communities fUmished gas service by the Company, and 

WHEREAS, the very existence of the Company is conditioned upon carrying out its 
obligations and responsibilities to the public served, and 

WHEREAS, this responsibility to the public is a mutual responsibility of employees' 
and management which requires that any disputes arising between the employees and management 
be settled in an orderly way Without interruption of gas service, and 

(d) WHEREAS, both parties to t h i s  agreement hereby recognize this mutual 
responsibility of senice to the public. 

(e) NOW, THEREFORE, in furtherance of harmonious relations among employees, the 
management and the public, it is mutually agreed by the parties hereto that there shall be no strike 
or lockout during the term of this agreement and this mutuaIly agreed covenant shall continue 
through the fiture relations between the parties hereto. It is further mutually agreed by the parties 
hereto that in connection with the negotiations for the renewal of this contract, in case terms and 
conditions for its renewal have not been successf~dly concluded prior to the expiration date of same, 
the Union agrees that in case of emergency, such as leaks, broken mains or services, that the 
members of said union shall promptly do all work under their jurisdxtion to restore service to 
consumers' premises. 

(0 The parties agree that there shall be no strike, lockout, or impasse declared prior to 
occurrence of three (3) separate negotiating sessions whch include the presence of a Federal 
Mediator. 

All work performed after expiration date of this or any subsequent Agreement shall be paid 
retroactive from date of expiration of last Agreement at new rates, including appropriate fringe 
benefits agreed upon, provided the Agreement is ratified withm sixty (60) days of said expiration 
unless mutually agreed othexwise. 

(a) 

(b) 

(c) 

.. . 

Section 2. It is recognized by the parties hereto that in the operation of the gas property of the 
Company, on account of the responsibility to at all times furnish a safe and adequate supply of gas 
to the various cities and vicinities, and their inhabitants, that there can be no division of t h ~ ~  
responsibility, and it is agreed that the Company, therefore, must be unhampered in the selection of 
its employees. 

Section 3. The Union agrees that.its officers and members will live up to the Company's 
rules and regulations in the interests of safety, economy and continuity of service to the public. 
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The Union will not engage in subterfuge for purpose of defeating or evading the provisions of 
this agreement. 

Section 4. It is expressly agreed that the Company during the term of this agreement, and 
supplemental renewals, will make no agreement with any other Union or organization covering 
the classifications of work provided for herein. 

Section 5. The Union and Company agree to continue their policies prohlbiting 
discrimination or harassment against any employee because of his or her race, color, religion, 
sex, national origin, marital status, type of military discharge, veteran status, citizenship, physical 
or mental disability, or age. Wherever in the Agreement the term “his” appears in reference to an 
employee or the use of the word “man” in any title such as journeyman, it shall be deemed to 
include both male and female. 

Section 6. Any provision of this agreement found by either party to be in conflict with State 
or Federal Statutes shall be suspended when such conflict occurs and such provision may 
immediately thereafter be reopened for amendment to remove such conflict. 

Section 7. It is the intent of the parties hereto that an entity which becomes a legal successor 
to the Company shall have the duty to bargain with the Union representing the Company’s 
employees in the units covered herein to the extent consistent with requirements of the National 
Labor Relations Act. 

ARTICLE I1 UNION RECOGNITION 

Section 1. The Company recognizes the Union as representative of its members and agrees 
to bargain collectively with the properly constituted and proven representatives of the Union on 
matters affecting its membership. 

Section 2. All present employees of the Company who are members of the Union on the date 
of execution of this agreement shall remain members of the union during the term of this 
agreement as a condition of continued employment subject to the provisions contained in Section 
8 (a) (3) and Section 8 (b) (2) of the National Labor Relations Act as amended (1947). All other 
present employees shall, as a condition of employment, make application for and remain 
members of the Union withm th~rty (30) days following the effective date of this agreement and 
shall maintain such membership in good standing during the term of this agreement subject to the 
provisions contained in Section 8 (a) (3) and Section 8 (b) (2) of the NLK4 as amended (1947). 
All new employees shall, as a condition of employment, apply for membership in the Union 
within thirty (30) days after hire or date of execution of this agreement, whichever is later, and 
shall maintain membership in good standing in the Union thereafter subject to the provisions 
contained in Section 8 (a) (3) and Section 8 (b) (2) of the NLRA as amended (1947). Effective 
July 1, 1987, the term “Union” as used in Article 11, Section 2 shall be clarified to refer to the 
particular member Local of the TWELVE COUNTIES SOUTHWESTERN ILLINOIS 
DISTRICT COUNCIL OF THE LABORERS INTERNATIONAL UNION OF NORTH 
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AMERICA which makes the initial referral of the employee to the Company under A&le 111 of 
the Agreement. 

Section 3. 
common laborers in its employ. 

Section 4. If any lesser number of days is established as a minimum requirement for 
acquisition of membership by Federal Statute under a union security clause, such lesser number of 
days shall apply and be substituted herein above. 

The Company recognizes the Union as the representative of all building and 

ARTICLE 111 HIRING - NUMBER OF EMPLOYEES 

Section 1. 
efficiency and safety of operation, the Company and the Union agree that: 

(a) 
(b) 

In order that the Company shall have a competent working force and to promote 

The Union will maintain a list of persons available for employment; 
The Company shall request the Union to refer applicants as required and shall not 

solicit applicants directly and shall not in any manner circumvent the Union in the recruitment of 
applicants for employment. 

The Company in requesting referral of applicants shall specify to the Union (a) 
the number of applicants to be employed, @) the work to be performed, (c) the location of the 
pioject, (d) the nature of the work, (e) such additional information as is deemed pehnent by the 
Company in order to enable the Union to make proper r e f m l  of applicants. 

The Union will not discriminate either in the maintenance of its list or in its 
referrals for employment against any person because of his membership or non-membership in 
the Union. Selection of applicants for referral shall not be based on, or in any way affected by, 
union membership, by-laws, rules, regulations, constitutional provisions, or any other aspect or 
obligations of union membership policies or requirements. 

The Union shall refer to the Company such applicants as are competent to fulfill 
the requirements of the position sought to be filled commensurate with rotation'of registrants and 
who have acquired experience and possess the requisite skills for fulfillment of the vacant 
pasitions as specified by the Company. 

No supervisor in the employ of Company who holds Union membership shall be 
bound or in any way affected in the performance of his duty for the Company, including hiring, 
by any obligation of Union membershp, by-laws, rules and regulations or the constitution of the 
local or International Union. 

The provisions of this Article shall be posted by the Company at its premises 
where notices to employees and applicants for employment are customarily posted and shall be 
posted by the Union at its offices where notices to applicants for referral are customarily posted. 

(c) 
. .  

(d) 

(e) 

(f) 

(g) 

Section 3. The Company reserves and shall have the right to accept or reject, to employ or 
not to employ, any person fumished by the Union, or to discharge for cause any employee who 
has been accepted but who subsequently proves unsatisfactory to the Company. 
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Section 3. The Company shall be the sole judge of, and have the right to determine the 
number of employees required on any job, or any portion of the work being done by the 
Company. There shall be no restriction as to the use of machinery, tools or appliances. 

Section 4. New employees, or temporary employees whose seniority has been terminated, 
shall serve a six (6) continuous months probationary period with the Utility and during such 
period the Utility shall have the right to discharge for cause. 

ARTICLE IV JURISDICTION 

Section 1. 
City and Hillsboro Service Areas served by the Company. 

Section 2. All employees engaged on all gas service work, the renewal and new construction 
of gas services and mains, the use of all cutting torches and other welding~equipment, the making 
of all joints by any mode or method of all work covered by this Agreement, meter work, 
excavating and boring, back filling, tamping, breaking of streets, walks, ways and tunnels by 
hand or power, replacing of concrete, brick, asphalt, cleaning of streets, placing of banicades, 
filling and placing of lanterns, loading, unloading, and distributing of all materials pertaining to 
gas departments, the operation of all automobiles or trucks and other power driven vehicles 
incidental to the work engaged upon, the cleaning and cutting of weeds and grass around the 
Company’s premises, and all other work pertaining to gas Utility, shall be paid at the rates given 
in Article V, of this agreement. 

Note: It is understood that the unloading of Gas Department materials into the receiving 
department does not include the Granite City Storeroom. 

The jurisdiction of this agreement shall include all gas property in the Granite 

., . 

Section 3. This Agreement shall exclude supervisory employees, clerical forces, meter 
readers, plant _rmards and professional employees as defmed in the Labor Management Relations 
Act 1947. 

Section 4. 
The Company recognizes that the integrity of the bargaining unit should be preserved to the 
extent possible. The parties also realize that the utilization of gas contractors impacts the level of 
job security felt by our employees. As a result of this joint recognition, the parties agree that it is 
preferable to perform gas department work with the Company’s employees provided they can 
perform the necessary work safely and in a competitive manner. 

Based on this fmdarnental premise, the Company will endeavor to prudently administer 
the use of gas contractors and the Union will continue their endeavors to achieve a competitive 
work environment. The parties recognize, however, that there are instances when the best 
business decision is to utilize gas contractors. However, it is the intent of the parties that 
reasonable notice shall be given to the Union prior to contracting work that has not traditionally 
been contracted or which would impact the employment status of existing employees to allow 
the parties an opportunity to discuss alternatives. 

Adherence to ths philosophy by both parties will eliminate any legitimate employee fears 
regarding the use of contractors to perform gas department work. The Union further agrees to 

The Union recognizes the Company’s need to make prudent business decisions. 
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meet jointly with the Company and any other labor union(s) to discuss the subject of 
interchangeability at the Company's request. 

Section 5. 
boundaries that may have existed heretofore. 

The inclusion of LIUNA Local 397 in this agreement eliminates any jurisdictional 

ARTICLE V CLASSIFICATIONS - RATES OF PAY - PAYDAYS 

Section 1. 
accordance with the following: 

Employees in each Service Area covered by this agreement shall be paid in 

HILLSBORO AND GRANITE CITY SERVICE AREAS 
GAS DEPARTMENT 

occ. 
Code 
No. 
03660 
23 140 
10700 

. 06890 
04370 
12560 
12550 
12540 
12530 

- Classification 
Gas Foreman 
Gas Emergency Troubleman 
Gas Leadman 
Gas Regulator Repairman 
Gas Journeyman 
*Gas Apprentice 4th Step (95%) 
Gas Apprentice 3rd Step (92%%) 
Gas Apprentice 2nd Step (89%) 
Gas Apprentice 1st Step (861/%) 

1/1/00 
Hourly 
Rate 

$24.33 
$23.90 
$23.71 
$24.33 
$22.73 
$21.60 
$21.03 
$20.23 
$19.60 

7/1/01 
Hourly 
Rate 

$25.18 
$24.74 
$24.60 
$25.18 
$23.53 
$22.35 
$21.77 
$20.94 
$20.29 

- 

MISCELLANTOUS DEPARTMENT 
05020 Meter Changer $20.00 $20.70 
09630 Utilityman $19.43 $20.11 

7/1/02 
Hourly 
Rate 

$25.94 
$25.48 
$25.34 
$25.94 
$24.24 
$23.03 
$22.42 
$21.57 
$20.91 

$21.32 
$20.71 

7/1/03 
Hourly 
Rate 

Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 
Reopener 

Reopener 
Reopener 

*A Gas Apprentice 4th Step will not be promoted to a Gas Journeyman until he 
successfully completes the leadership training. 

Individuals in the Utilityman classification will be offered the opportunity, based on 
Company seniority, to enter the Gas Apprentice Program before said opportunity is offered to 
outside candidates. 

All employees will perform all duties within their abilities. 
The one-man trucks will be operated based on the needs of service and will be assigned to 

the senior qualified Gas Journeyman. 
A step progression with an 1100 working hour period basis per step applies per the Gas 

Apprenticeship Training F'rogram Agreement identified in Addendum B. 
Employees who are PCN'd Gas Servicemen as of June 30, 1991, that are removed from 

their one-man truck assignment by the Company, shall be given first choice, regardless of seniority, 
to return to a one-man truck in the future. Employees who leave the one-man tmck assigment 
voluntarily or refuse an offer to return will forfeit this preferred status. 
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Section 2. The parties agree that the Meter Changer classification in the Mscellaneous 
Department will perform, interchangeably with the Meter Changers of IBEW Local 309, all duties 
necessary to do the entire customer service function at Illinois Power. These duties shall include, 
but not be limited to, locks, unlocks, meter readings, and theft of service checks. This does not 
include the repair of gas leaks and appliances. 

If an employee in the Meter Changer classification is temporarily assigned work in a lower 
paid classification, he will suffer no reduction in pay. If he is temporarily assigned work in a higher 
paid classification, he will receive the next higher rate of pay under the conditions set forth in Part 
II, Article VI, Section 2. 

The Company will endeavor to equalize the number of Meter Changer positions between 
D E W  Local 309 and Twelve Counties Southwestern District Council. 

Section 3. 
prior to pay day and when pay day falls on a holiday, employees will be paid the previous day. 

Employees will be paid every other Friday for the two-week period e n h g  five days 

ARTICLE VI LAYOFF - RECALL - FILLING OF VACANCIES 

Section 1. When making reductions in forces, employees most recently hired shall be laid off 
first, provided the employees to be retained have the necessary qualifications for the particular 
proposed employment. 

Section 2. 
Company's control shall be given two (2) weeks notice and paid in full to the date of layoff. 

Section 3. 
employed provided 

Employees laid off because a job is completed or shut down for reasons beyond the 

When adding to forces, employees most recently laid off shall be the first re- 

a) They are available and qualified to perform the work required at the time of recall. 
b) They have been previously employed by the Company for a continuous three-month 

period. 
c) They have not been on layoff for a period of more than two (2) years. 

Section 4. Employees laid off because of lack of work, or for similar reasons beyond their 
control, and re-employed within two (2) years shall have their seniority rights restored as of the date 
they were laid off. 

Section 5. When a vacancy or new position is to be filled, the company shall post a notice on 
the bulletin boards in the individual headquarters within the affected sexvice area. This  notice shall 
be posted for a period of five (5)  working days and shall specify the job classification, rate of pay 
and the name of the Company Supenisor whom employees may contact about this job. Bids for 
the posted position must be made by an employee during the five (5) day period of the posting. 
Employees covered by this ageement who are members of LIUNA Local 397 will be@ 
accruing seniority in Maryville effective 7/1/97. The seniority order of these employees in 
Maryville will be determined by their accumulated Granite City seniority. 
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Employees who have accumulated seniority in Granite City will be given first priority 
when filling vacancies in the Granite City headquarters. Employees who have accumulated 
senibrity in River Bend will be given first priority when filling vacancies in the River Bend 
headquarters. Employees covered by this agreement who have accumulated seniority in fiver 
Bend will begin accruing seniority in Matyville effective 1/1/00. 

Section 6. Promotions and filling of vacancies shall be based on ability, qualifications and 
seniority. Ability and qualifications of employees under consideration being sufficient, seniority 
shall govern. In temporary situations when the Gas Leadman is absent for five or more working 
days this will be handled  with^^^ the affected headquarters in accordance with the above. Filling 
vacancies (bids and temporary assi,mentsj in Leadership positions (Leadman, Foreman) after 
12/4/97 will be based on an objective review of ability and qualifications. Ability and 
qualifications include, but are not limited to, safety record, leadership experience, above average 
individual performance, range of experience, and employee desire. If two or more employees are 
equal in ability and qualifications, seniority shall prevail. The Company shall not be required to 
consider a journeyman for promotion to higher-rated positions until they have worked for the 
Company in the journeyman classification for at least three (3) years. This does not restrict the 
Company's right to temporarily assign work to any qualified employee. 

Employees interested in leadership positions must successfully complete the leadman 
skills evaluation every two (2) years. This evaluation will be offered one (1) time annually. 
Employees in leadership positions on 12/4/97 will be excluded kom this provision unless they 
seek another leadership position. 

Section 7. An employee promoted to a new position shall be given a reasonable opportunity, 
not to exceed 6 months, to demonstrate his qualifications and ability. If he does not qualify, he and 
the Local Union shall be notified of the nature of his disqualification and he shall be returned to the 
position he formerly held. An employee so promoted may also request to be returned to his former 
job, provided such request is made within the six (6) month period. 

Section 8. Employees who are eligible to bid on a job which is posted and who are absent 
because of vacation, sick leave or other excused absence shall be considered to have bid on such 
job provided the job would result in a promotion. (This shall not apply to employees on military 
leaves of absence). Any such absent employee who is entitled to the job on the basis of this bid 
procedure must be available for work on that job within a reasonable period of time after the 
Company awards him the job, or the Company shall be h e  to award the job to another eligible 
bidder. 

... 

Section 9. It is further understood any employee entering military service or conscripted for 
defense work may return to hs  job provided that he presents a certificate of satisfactory completion 
of his service, re-applies for work within the statutory limit after such completion and is physically 
fit to be restored to hs  position. If disabled or incapacitated in any way, the returning employee's 
case will be considered individually at that time. 
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ARTICLE VI1 MULTI-SKILLED CREWS 

Section 1. The Company and Union agree that multi-skilled crews consisting of one 
qualified electric journeyman and one qualified gas journeyman may be used to install residential 
undergrobnd electric and gas services where both utilities are being installed on the same 
property at the same time. The parties agree that they will assist each other in the expedient 
performance of work to the extent that it can be done safely. Employees worlang on multi- 
skilled crews will receive the basic training necessary to assist each other in performing the 
assigned work. The beginning point on elecmcal service work will be limited to pedestals and 
pad-mount transformers. 

Electric and gas department journeymen will express their interest annually (posted for 
seven (7) days) in being assigned to these crews when needed. If no journeymen express interest 
in this work, the least senior journeymen in the appropriate department will be trained and 
assigned to this crew. By expressing interest or being assigned, the employee is committed to 
work on th ls  crew as needed for one (1) year, unless he moves to another position or department 
which is not eligible for t lus work. Training and assignments will be made from this interest list 
based on department seniority. 

. Once assignments are made, they will remain in effect unless there is an absence or 
'vacancy on the crew which the Company desires to fill. Assignments will last a minimum of 
five (5) consecutive work days, except that the five (5) day minimum does not apply to 
employees who fill in on this crew. Electric and Gas Department employees will have the same 
hours of work while actually working on this crew. While the multi-skilled crew is operating, 
employees working on multi-skilled crews will be PCN'd such that they will receive the 
equivalent of their respective Foreman's rate. When these crews encounter situations that require 
additional help, it will be provided. 

This agreement may be modified to include work other than services if mutually agreed 
to by the Company and Union(s) involved. 
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TWE 

ARTICLE I 

#YE co 

PART II 
COMMON LANGUAGE 

FVTIES,LOCAL 100,LOCAL 101,LOCAL 36. ,  and 

HOLIDAYS 

OCAL 459 

Section 1. Regular holidays under t h ~ s  agreement shall be: New Year's Day, President's Day, 
Good Friday, Memorial Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Day 
after Thanksgiving, Chnstmas Day, Chnstmas Eve Day (Chnstmas Eve will be celebrated on the 
last regularly scheduled work day before the day on which Chnstmas is celebrated as a holiday 
by the Company), and the Employee's birthday. 

Section 2. 
each of the above listed holidays. 

Employees under this agreement shall receive eight (8) straight time hours pay for 

Section 3. 
options: 

.a) 

b) 

The employee's birthday holiday may be celebrated under one of the following 

On the actual day under the same provisions that govern the celebration of other 
holidays. 
The holiday will be scheduled to tie into a vacation period. Scheduling of t h i s  option is 
subject to the needs of the service, and is to be completed by December 31st each year 
for the next calendar year. 
If an employee's birthday falls on a holiday and is not rescheduled under option (b) 
above, the employee will be paid eight hours pay. 
An employee may use their birthday holiday as an additional individual vacation day. 

c) 

d) 

Section 4. When a holiday under this Agreement falls on a Saturday, the previous Friday shall 
be observed as the holiday and when a holiday falls on a Sunday the following Monday shall be 
observed as the holiday. (Christmas Eve will be celebrated on the last regularly scheduled work 
day before the day on which Christmas is celebrated as a holiday by the Company). 

Section 5. Employees (exclusive of shift workers) whose work week is Tuesday to Saturday 
inclusive shall be off duty the day following the holiday which is celebrated on Monday. When a 
holiday falls on Monday, they shall celebrate the holiday on Monday and receive holiday pay for 
that day and Tuesday shall be their normal day off. When a calendar holiday falls on Friday or 
Saturday, employees whose work week is Tuesday to Saturday inclusive shall be off duty the day 
of the calendar holiday. 

Section 6. 
(a) 

(b) 

Straight time holiday pay shall be lost under the following conditions: 
Failure to work on a holiday whch falls withm the employee's normally scheduled 
work week if not excused. 
Failure to work the regularly scheduled day before or the regularly scheduled day 
after the holiday unless excused. 
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ARTICLE I1 VACATION 

SCction 1. 
the Company shall then accrue vacation credit for time worked on the following basis: 

All employees covered hereunder who have worked six (6) continuous months for 

1 year - 10 working days (80 hours) 
5 years - 15 workmg days (120 hours) 
7 years - 16 working days (128 hours) 
9 years - 17 working days (136 hours) 
11 years - 18 working days (144 hours) 
13 years - 19 working days (152 hours) 
15 years - 20 working days (1 60 hours) 
2 1 years - 2 1 working days (1 68 hours) 
22 years - 22 working days (176 hours) 
23 years - 25 working days (200 hours) 
30 years and over - 30 working days (240 hours) 

It is further understood that the term “day” refers to the eight or ten hour daily schedule 
normally worked by that employee. Employees who have accrued vacation credit of ten (10) or 
more working days will be allowed to schedule their vacation any time during the vacation year in 
whch the accrual occurs in accordance with Section 8 below. 

Section 2. 
December 3 1. 

.. . 
The vacation year shall be from January 1 to and including the following 

Section 3. Employees shall not accumulate vacation time &om one vacation year to another 
except that employees who are entitled to more than five (5) days of vacation in a vacation year 
may elect to carryover a maximum of ten (10) days of vacation to the next vacation year. 
Employees must notify local management during October as to the number of vacation days they 
wish to carryover to the next year. An employee may cancel all or part of their vacation 
carryover with management approval. 

Section 4. 
shall not be considered a vacation day. 

Section 5. Employees who are entitled to an annual vacation can use up to ten (10) of their 
eamed days as ten (10) individual vacation days. When employees have eamed more than ten 
(10) vacation days they will schedule those additional days in consecutive periods of no less than 
five (5) working days. For purposes of administration, employees may take their individual 
vacation days under the following circumstances: 

Holidays shall be considered a working day for vacation scheduling purposes but 

(1) 
(2) 

(3) 
(4) 

Needs of the service must always be met. 
Scheduled vacation periods (5 or more days) will always be given preference over 
individual days. 
Reasonable notice for time off must be given. 
Individual vacation days should normally be used, if available, prior to using 
unpaid absence. 



(It is understood that these changes are not intended to change the general administration of vacation.) 
In addition, employees may take up to forty (40) hours of their ten (10) individual 

vacation days per year in half day increments under the following t e r n :  
(I) Requests must be made at least 24 hours in advance. 
(2) A half day is !A of your regularly scheduled work day. 
(3) Half days and individual days will be administered the same. 
(4) Granting of half-day vacations or unpaid time off is entirely at management's discretion 

and is not subject to the grievance procedure. 

Section 6. When an employee is laid off or resigns, he shall receive the vacation earned prior 
to January 1 and pro rata ,vacation pay from his anniversary date to the termination date. 
Employees terminating for reasons of death or retirement will continue to receive pro rata 
vacation from January 1 to the termination date. 

Section 7. 
rights until they have been out of the service three (3) years. 

Section 8. Prior to January 1 of each calendar year department heads will consult with all 
employees entitled to vacation and firom such consultation the Company shall establish and post 
before the above date on departmental bulletin boards a worlung schedule for vacation periods. In 
determining vacation schedules, the wishes of the employees will be respected as to the time of 
taking his vacation insofar as the needs of the service will permit. Although vacation time is earned 
according to 1en-a of continuous Company service, it shall be assigned according to lene& of 
Company service withm each department (Systems, Construction, Miscellaneous). 

Employees who have been laid off shall not lose their status in determining vacation 

"' ' 

ARTICLE I11 PAID ABSENCE TIME 

Section 1. An employee will be allowed three (3) consecutive working days of Funeral 
Leave with pay in the event of a death in his immediate family; namely father, mother, father-in- 
law, mother-in-law, spouse, son, daughter, brother and sister. If the call is received while at 
work, the following day will be counted as the first day and the employee will receive straight 
time pay for the remainder of the basic work day. 

An employee will be allowed one (1) day of Funeral Leave with pay to attend the funeral 
of his grandfather, grandmother, or grandchild. An employee will be allowed one (1) day of 
Funeral Leave with pay to attend the fineral of his step-chld provided he/she was the parent who 
raised the child. When an employee is requested by the family to serve as pallbearer for a 
deceased employee or deceased retired employee he shall be permitted to be absent without loss 
of pay not to exceed one (1) day. 

Section 2. 
do so without loss of pay and shall remit all fees for such service to the Company. 

Section 3. An employee who is injured during and in the course of his employment with the 
Company and is eligible for Workmen's Compensation for temporary total incapacity for work in 
accordance with Workmen's Compensation Act, Section 8, shall receive from the Company the 

An employee performing jury service during his regularly scheduled hours shall 
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